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AGREEMENT BETWEEN 

BUILDING CONTRACTORS ASSOCIATION OF NEW JERSEY 
OTHER SIGNATORY EMPLOYERS 



-and- 



LOCAL UNION NOS. 4 & 5 

OFTHE 

INTERNATIONAL UNION OF 

BRICKLAYERS AND ALLIED CRAFTWORKERS 



November 1, 1999 through October 31. 2002 
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AGREEMENT BETWEEN 

BUILDING CONTRACTORS ASSOCIATION OF NEW JERSEY 

OTHER SIGNATORY EMPLOYERS 

-and- 

LOCAL UNION NOS. 4 & 5 

OF THE INTERNATIONAL UNION OF BRICKLAYERS AND ALLIED 

CRAFTWORKERS 

ARTICLE I 
PARTIES 

This Agreement is entered into ibis first day of November 1999, by and between the Building 
Contractors Associaiion of New Jersey, (hereinafter referred to as the Association), for and on 
behalf of its mcmbets as set forth in Schedule "A" attached hereto and other conizactois who are 
signatory hereto or who may become signatory hereto (hereinafter refored to as the Employer), and 
the INTERNATIONAL UNION OF BRICKLAYERS AND ALLIED CRAFTWORKERS LOCAL 
UNION NOS. 4 & 5 (hereinafter referred to as the Union). 

The Association agrees to furnish to the Union a list of all members of the Association denoting 
those members bound to the terms of this Agreement, the honorary members, independent members, 
and any other classes or groups of members. 



ARTICLE n 
DURATION - TERMINATION - AMENDMENT 

This Agreement shall be effective commencing November 1st, 1999 and shall continue in full force 
and effect up to and includmg October 31, 2002^ and shall be automatically continued for each 
successive period of this Collective Bargaining Agreement unless written notice of decision to 
negotiate a new Agreement in whole or in part, is given in writing by either parQr to the other not 
later flian sbcty (60) days nor more than ninety (90) days prior to the expuation date or any 
anniversary date thereafter. If the parties fail to reach an agreement in such negotiations, the issues 
in dispute shall be submitted to the International Masonry Institute's Dispute Settieraent Plan for 
such steps as are deemed appropriate in accordance with the procedures of the Plan. The parties may 
at any time mutually agree to change or amend any part of this Agreement and such changes or 
modifications shall not affect the continuing nature of this Agreement 

ARTICLE m 
SCOPE OF WORK 

A. This Agreement shall cover new construction, maintenance, repair and renovation m the 
State of New Jersey. 



B. 



D. 
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Which is incorporated herein by reference. 

u Kirif t-"! etc with or without 

International Union, Local Nos. 4 & 5. 

performed and Shall include all m^onry matenals all ye 
November 15th through March 15th). 

Brick Masonry 

its surface, or beneath water, m commercial ^^^.^^^^^^^^ 

Tm^^l^r fumaces,limeorbrickkihns m^^^^ ^^ ^1,, of 

such as sewers, telegraphy, electnc and telephone con . ^^ ^^^^^^^ ^^ ^^^ 

substimtes for brick such as all carbon matenals, K^^^!^'^^^^^^ ^^.e the foregoing 

^materials, all te^ -«^ ^^ ^ ^pS^^^^^^ 

materialsaremanufacturedto ^^^.^^^^.f^f^^^'^g^^^^^ and Allied Craflworkers. All 

8 C of the Codes of the Intemauonal Umon °i^?.^^^^^^ 

ciL ofjoints,pointing,cleaningandcv^^^^ 

cottacuttingandsetting,thelayingm^^^^ 

and glass masonry or any substitutes for the above ma , ^^^^^ ^ ^^^^ 

w^mainsandthemiingofalljomtsonthesamev^^^^ 

refractory materials is bricklayer's work. ^ 

shall be the work of the craft installing same. 



B 



D. 



E. 



B. 
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reeardlessoftype of material used. 

Stone Masonry 

S.neMaso^s.aIUons.of,..no.be^^^^^^^^ 

installation of the following "^^^^^^ ,?^' j^^^^^^ ^tone woric (meaiung as to stone, ^y 
without mortar, setting all cut stone, ^^^;'^ ° ^cts as are specified and used in ^e 
work manufactured from such foreign ^^f^?^^; f ^ customarily called "stone" m the 
^erior or on the exterior of buildmgs by architect, ^a ci^ ^^^^^^ ^^ ^e 

S Cuttingallshoddies,brokena^^^^^^^^ Lsing of alljamb^; 

beds and joints, and range ashlar ^°^ °J^;^^^^^^^ ^^e beds, joints or reveals and the 

and pointing of stone work. ^ 

jetties, playgrounds, parks, lands^tngajd^^^^ ^J ^ „„^ ;, beUlg do^^ 
'of stone, partic^ar^ ;o *e^-t^f *=J° ^ „^,, ^,, „^ider necessary m 4e 
Stonemasons shall have me ngui w 



C. 



performance of their work. 
Oea.n..ro„Uns,po.,..ando..erneoessary«orUoa*.andeon..ete.e.or. 

under the foregoing categones. 

Artificial Masonry 

^„if,.a.Masonrysh.lconsistof,bu.no^ei»i^»^;^™J-^^^ 

teSlaUon of the following maten=ds-. .Th=.™« "^.^l^f ^Xn set by the usual customof 
^daU artificial stone or marble, ei.henn«nor~ 

the stone mason and marble setter. A" "-"^"^f ^„'^„ ^^^ ^d arches and all matet^d 
building of party walls, -'"™^ff ^' 'Xs s^l be handled by employees rn the 
eSS.rr:;^h\:S--ofwage;sHallbedemanded. 



B. 



C. 



D. 



F. 
G. 



H. 
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ui», Aat K touehlv dressed upon the beds 

cutting all shoddies, broken ashlar "■^^"r^^^SrdSlg of all ian«. comers 
and joints, and range ashlar no overttn.n^mhe^.,^^j^^p,^^;,gp^«s 

and the same shall be considered stone masonry. 

. ., have the right to use all tools which they consider 
Bricklayers and stone masons shall have the ngnx 
necessary in the performance of their work. 
..ee.enttha.is.ed.rpar.insupe«emal«aIU.ndHoclcu.U,-u.-.«h.orcins 

rods and door blocks, and all grouting. 

. J i«.,m«: floors Stairs and arches. Gypstell 
•n,e building of party walls, columns, ^^^ers. be^ A^^' ^^.^^^ ^^^^ 
products and cementofprecastsUbson^^^^^^^ 

iterations, and all material f ^^^f^[°^^^^^^^ whether screwed or 

and brackets used to anchor bnck, block, T'^^'^Z^^,^, between the B. & A.C. and 
nmled is the work of the mason, as per the 1962 agreemen 
Ironworkershereinincorporatedbyreference. 
^elayingoutandsupervisingofworkfororbytheuseofanyoralloftheabovematenals 

^dl be" one by the employees covered hereunder. 

Cement Masons Agreement 

Cetnentn^asonryshalleonsistothutnothea^i^^.^^ 
ins,allationofthefollo«ingmat«,a^s:^^y^|" trials, ^ f„ aep^ftag. 

— ':;orceS=:-i^^---^'^- 



B. 



warerpiuuiiue, -— - 

Theou«h.gofaUce.enta„dcon.retef„r^.^and^^^:^^t^^ 
c„ncr.te4enc^inplaee;.heope«U-^«m«^^^^^ 

:rfrrsX^;H^"S-'snecessa.toco.pleteMs«or. 
UeoperationoftheLa.arScr.dMa..eshallbeperfomtedsolel,bv«.eCe.en.Masons. 



D. 



Case 1:05-cv-01 021 -RWR Document 1-2 Filed 05/19/2005 Page 7 of 38 



flooryards, driveways, areas and other surfa^^^^^ 

.trios have to be set, or material ruled down, or sun ^^^^^^ ^^^^^ or bull 

fine stuff, asphalt or other preparations *at^e to be^o^^^^^^^^^^^^ 
ratettroweling, ^o^^-^'^^^'^'^'fl^^^T^Z^l^, lights, where same .s^ 
compo^d or mixtures; construction of g^^^ ^^^^^^^^^^ ' i^Ung, facing and fimshmg of the 
in Temenf excepting the carpenter work, ^"^1^7/^^^^^^^ facing same; runmng of 
urfaTes ^er forms are removed; levelmg of all ^^^ "^^^^^^^^^ on wails, beams 

S^renTbase; cutting; patching an^fi^^^^^ 

girders and columns; cutung f^^^^g ^^^f J^^^ ^^ columns, whether done with ttowd 
L arches, beams, girders, walls, P^^^^P^f ^'fXr process; applying ce^^^^^^f J°^ 
float, gun and nozzle, bushhammer, rubbmg ^°^^^^ ^^t over four (4) feet ^gh 
A ZcLa waterproofing for samtary purposes where n ^ ^^^^^ ^en 

trn;rc-;nrg^th theV is 'o^^^:^:x^z:^Zcorn^^f^i 

ri^rnlfinish is applied; setting of cairetpi^and^^^^^^ 

orXmetallicorwoodstrips whenmsertedinflo^^^^ J ^^^ ,f ^ 3ttips 

:;;Sofall concrete and spreading andf^^ ^^ ^^^^, ,, ^etal window 

'a^LtakL and grade; pointing, cadbng^^^^^^^^ Washing and trea^gj^^l 

frames that touch concrete; h^dngof^^^^ ^^^^^^^ ^^^^ txov^dt^^^^' 

cement surfaces, handlmg of all ^a^^^^' ^° „ ^^ ^^ to perform any of the above 

is within the jurisdicnon of the BncUayers« 

4&5. 
E -rhepourit^ofaUeoncreteshallrequireamason. 
: Whelc.eWc.t...ea.co.»c.ion..h.e»e,...e.,^o..W.he 

with a concrete bucket. 

ff M fnr the cement masons shall be erectea 
, On all high rise buildings an extenor scaffold for the cem 

complete with guard rails. 
, ^ereshaIlbenocutti„,ofee»en..na.o.ts.e«shefo.puU.p.co.npleted. 



M. 



N. 



0. 



P. 

Q- 
R. 
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a full hour. 

Ove„in,e.hallo„ly be wi*thepriorpen„issio„ofa.eunio„»n<ishal.b,equ«y shared 

by the employees working on the job. 

Employees Who »a,bere,ui«d JO wo.kove«i:j.b^y-d6.^^^^^^^^ 
take an unpaid one-half hour meal penod on the job between P 
employer may split a crew for the dimier penod. 

of layoff does not apply when overtime IS worked. 

NO cement worker working alone shall use a straight ^^°'^^^^X^i^ 

each five feet or fraction thereof . 

T.e casting andpouring of pre-cas. slabs whendone-ontheiob site shallbetheworkofa 

cement mason. 

cement masons are to complete, joint and strike up their wor^hether this work is done 

Sr«m^ or caulking compound on any other masonry materul. 

TKecementmasonsshallsu^^iset^Pladngorpot^^f^nc^^^ 



s. 



be hired. 



U. 



Wh=nconcretefloorsaretobehand,roweled.*e^ploy«Wv^eta« 
^^e-^-^^e-^^^tSsVt^rS^^Sndshal.ha.el.dies. 

T^efollowingworkshallbeallonedtothe^memn^^^onl^;;^^^^^ 

and forms to determine the proper grade "f^^^^^Xofwood. meal, etc.. used as 

spreaders shall be done by cement fimshers^ A ^^fff 'f ""^^ 

a guide for leveling or grading a concrete floor, slab or sidewalk. 

;^y bulkhead that is one single boardinheigh,a„dthathasno key attachedorwhichis not 



w. 

X. 

Y. 
Z. 
AA. 
BB. 
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separating pours of concrete. 

same and setting of expansion joints. 

SSJs°^^c^rLcshaI.b.do.eb,ce.cn.n«.on.. 

STw^ Se an additional S.50 pet ho»r above scale. 
T.„en,ent»ason«haved,erigh..ousealUoo.ne^^«.compl->^™*-'^- 

^SlTno "sttiction as to .he use of machinery ot «>oU. 

, • „fH.H«cleaninEandmaintammgmachine 
Whenttowelingflootswithmachine,changmgofblades.cleamng 

to be done by mason. 
K„concte.e.tue,..pun.pingn.ac.^eotan.o*etn.achinesatetodoany„^h.i<.eany 

Structure without proper ventilation. 

SpecialTools.. Theen,ployetagteesto*»I*^eJ«;oo.^-Ib..^^^^^ 

Statots, goggles, boou, ""'' «°^-^°^iSSrn«^et tools, special base tools 

^'^?^S'ttot1;^"^rn-^^---'^'^°~'"'°'^^^" 

irritant. „ , 

^.™ges.waitingtin-eandgenetal.ot^co.^— -^^'»^''="--''^* 

or,niv to the cement mason. 



apply to the cement mason 

Plastering 

Level 5 C3ypsum Boanl Finishing is die wotk of Plasterers. 

, . -.ri^n of the Wall and Ceiling Industnes 
Level 5 fmishing as specified by the .A^'""!" ^^^ Association (CISCSA), 
t^^rLtional (AWCl), Ceiling -dln^nor^Sys^n^^.^^ 



B. 



C. 



D. 



E 
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i ) ^ 

«S'S"u^«^M '^Z^V. °?'°'.""'P°'"''- - ' ■"Serial m,„„f.c«««i 
and fi«oSS^d^,,^! M °*"""""^'==- Th«"rf^"l.allb. smooth 
ooaKd <^L a p^/«2'"'!- " " "^on^'HOed te fte prepared surface be 

specification in SS "" " °' ""* "^'^ '■^ P"*"^ 

5::^:^;^e:r^tx:^r,iXtx:tr^^^ 

i!?11SS3i^;'tf ' .'^rz^^ =*?■" r,°.' '° """"^ ^ "^°"" ^»*« »« 

decomtion. ^ ' Photographmg and of fastenet. lowing tlmiugl, tltt final 

^c'Zr:'^;pts^:^;:rj'r^- "" "''^'"- -" ^"--'.-i^.one. 

for moldings. c!™^^ri"^°J^''"'' "rT° ""Po^i^™ f«P'ai» sur&oes o 
centers when a»™d^n a^rS^rn ' T ' T'"™"' '^' ''=y^"»'«' '"=«'=='s or 

»i°p^e^t S^^;"S:;'"S'^' '^r' '^^°'" '>^ •» P'--' mposition 
in a Umon shop nTcSv^ rS°°"r*°J°''- Caaon^entationshallbemade 
on^amentation tehees* ^' ™* ™ ^X "P^-tion where tte stickling of 



^Ih^r'r^X^JS"^";:^'" "' '"""«-" "» »Pl-e wherever possible 
ot^entfdp^^rbe'ds^S'rT^sfc^S^Le'^'" -""""^^ " «"^- - » «« 

F- -^'^oPi^lsandbasesshallbemnonthejobifpracticaltodoso. 

G. All templates to be used by the plasterer shall be placed in position by the plasterer. 

«• All plastering shall consist of not less than three coats as scratch, brown and finish, Before 
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the brown coat is applied, the scratch shall be hard and set. The brown coat shall be made 
true with a straight edge rod in all upright and ceiling angles: the walls and ceilings shall be 
properly darbicd and floated to an even surface and the angles cut out. The finish coat shall 
be properly gauged and troweled to the required surface and all angles featheredged true. Ail 
interior or exterior plastering shall be left straight and true with rod and darby; rod and darby 
to be furnished by the contractor. The taping and pointing of shcetrock, compo-board, 
piaster-board, etc., shall be the work of the plasterer. 

I. When Sprayo-Flake or similarly applied acoustics are used the tqiplied acoustic will take the 
place of the finish coat and will be applied by plastering employees. 

J. The operation of all mechanical plastering or troweling machines, pertaining to plaster and 
all of its substitutes, shall be the woifc of the plasterer. 

K.. All safety precautions, goggles, shields, and masks, shall be siqipHcd by the contractor for 
the health and welfare of the plastering employees operating these machmcs. 

L. Plastering on concrete, fireprooflng, brickwork or plaster boards shall be two coal woric- 
brown and finish. 

M. The finish coat may be omitted on cellar ceilings provided the brown coat is floated to an 
even surface. All EIF systems and all related worL 

N, Finishing of walls and ceilings shall not be done until the screeds, cornices or covers with 
which they intersect are in place. 

O. Employees shall not install metal comer beads, nor shaU they work on any operation where 
comer beads have been used to form anises on beams or arches or comers except door or 
Mwndow heads or other continuous openings not over twelve (12) feet in height. 

P. On a scaffold area of one hundred and fifty (150) square feet or over, the mortar board shaU 
be raised 30" fiom the scaffold on a properly constructed stand. On a scaffold area of less 

than 1 50 square feet, the mortar board shall be raised at least 12" ftom the scaffold on a 
properly constructed stand. No mortar board shall be raised on blocking, and no mortar 
board or gauging board shall be more than 4'6" square. 

Q. Where beams arc sbrtecn (16) inches or over in depth, the scaffold shall be dropped to a 
suitable height where the plasterers may execute their work in a proper manner. 

R. Any material applied on waUs by the plasterers shall not be higher than €6" firom the floor. 
Where only the walls have to be plastered, a scafifold 4 planks wide and 6' fiora the ceflmg 
shall be erected on which the mortar board shall be placed and raised 12- above the scaffold. 
Positively no hopping planks to be permitted. 
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S. There shall be a foreman plasterer on all plastering jobs. Plastering foremen shall meet the 
requirements for foremen as specified herein, and shall be paid as specified herein. 

T. Plastering foremen shall see that no gauging is made up later than thirty (30) mmutes before 
1 2 o'clock and thirty (30) minutes before quitting time. 

U. Plastering work, when sublet, shall be given to a subcontractor who employs employees 
covered under this contract. 

V. Plastering contractors shall furnish all the materials required for theu: work including all 
screed rods, cornice, rods, darbies and feather edges. No subconimctor shall contract for 
labor only. 

W. Synthetic Plastering Systems: The styrofoam and any other materials which is part of the 
system that are installed by screws, glue, masonry materials, and including Mechanical 
System. 

Firebrick 

The matters set forth in this section arc ^plicable solely to firebrick woric. 

A. On all firebrick jobs, when working with regular firebrick and lay, the bricklayers will be 
permitted an additional fifteen (15) minutes to wash up or twenty-five (25) minutes when 
working with a cariion, acid proofing, high temperature clay or any other material out of the 
oidinaiy such as colored cements, asphalts, tars, plastics, etc. Solvent for washing vp and 
cleaning of tools will be provided for by the employer. 

A bricklayer woridng with carbon or acid proofing materials shall be given a mmimum of 
five (5) mmutes wash-up prior to lunch time. 

B. All scaffolding inside of fiiraacc shall be solidnailed scaffold. Gontractors to aanish safety 
equipment and have same on job site. 

Provisions for adequate scaffolding shall be made so that the lead man docs not have to 
climb over the wall to work on the opposite side of the wall. Adequate scaffolding shaU 
mean standard metal tubular scaffolduig or wooden scaffoldmg consisting of a platform of 
not less than 2" x 1 0" pUuiks in width, and scaffolding shall remain in place untU all paving 
has been completed. 

C Clay shall be mixed at the furthennost location of the enclosure where reftactory brick is 
being laid. The location to be selected as to both its physical separation from the work area 
and to its feasibility for performing the mixing function. In coke oven work a separate 
enclosure is required. All care shall be exercised to reduce dust. 

10 
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D. ^Ticn bricklayers are employed laying firebrick, the contractor shall pay for the sharpening 
of their tools required for the work, and all tools shall be sharpened to the satisfaction of the 
bricklayer. The contractor shall fiimish all chisels over twelve (1 2) inches in length and all 
saws when required. 

E. On all jobs where conditions arc such that a safety man is required by the owner, he shall be 
munially agreed upon by the parties. For the safety of the bricklayers, said safety man must 
be a \mion bricklayer. 

F. All hot work shall be paid at the rate of double time. Fringe benefits shall be based on hours 
paid. 

One hundred degree (100) Fahrenheit or over shall constitute hot work. When bricklayers 
are employed on excessive hot work, the contractor shall provide proper coumer feiigue aids 

which shall meet the standanis prescribed by the State Medical Board, shall provide proper 
gloves and protective materials to safeguard bricklayers when they arc handlmg hot work, 
shall supply wooden shoes or facsimile when working on heated surfaces and contractors 
shall be responsible for tools, shoes, and clothes of bricklayers which they bum in 
performance of their duties on said work. Bricklayers must spell each other on all hot work. 

Contractor will also be responsible for clothes, tools and/or shoes that are destroyed or 
damaged on jobs due to exception conditions and materials. 

G. "When electrical grindmg stones or carborundums are used, bricklayers shall leave that part 
of the job until the operation is completed. In an enclosed area, suction device to be used to 
remove dust while bricklayers grind. The employer and union shall arrange to spell 
bricklayers at ten minute intervals when they arc actually performing grindmg woric 

H. On stoves and ftimaces, or anywhere else where danger of gas exists, ^proved gas detecting 
devices will be required. 

I. On all firebrick or acid proofing jobs, the employer shall furnish all bricklayers with gloves, 

J. All general workmg conditions which apply to the bricklayer shaU also apply to all branches 
of the trade. 

K_ Ine«ldition,aUotherassignmcntsrautuallyagrecdiq3onbctweentheEmploycrand (he Union 
on any other building products or systems related to the scope and type of work covered by 
tlus Agreement which may be developed m the future that are deteraiined by these parties 
to fell within the work jurisdiction of this Agreement. 

L. In the event of territorial jurisdiction or work assignment dispute with any other BAG Local 
Union, the matter shall be referred to the International Union for bindmg resolution. 

11 
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A. 



B. 



ARTICLE IV 



ARTICLE IV Arri?sq 

UNION RECOGNITION, UNION SECURITY, ACCESS 

T^e Employer hereby ^^^^^^^^^^^.^^So^^^^^^^^ 
representativeofallitsemployeesm Aecla^si^^^^^^^^^ ^^ Constitution, Rules of 

of the Union, as defined in Article I" °f.*^^^f|X/^„ ^^ Allied Craftworkers, for the 
Order and Codes of the International U"-^;! ^^^^^^^^ Management Relations Act of 
purpose of collective bargaimng as provided for m the 



1/ V** h* ^^ ■* ™^ 

1947, as amended. 



1947, as amcnucu. 

Ko U.« *.n eight (8) days Mowing ^-^t^nS:::^;^^ mX'S 
employees must, as a conation "f-^^^-X^^^oSA^ement shall be or become and 
uJonlallemployeeshiredaftertheeffecme^ofto^^^^ ^^ ^ ^ f A, 

remain member of the Umoti no later ttanei^tW0^y^^^„^Ld^ 
rmDloyment in accordance with the provisions "f S""™ "' .„visions of this subsecUon 
A« ^ lended. Failure of any employee to "-"P^;"* *^P^!,„yee, provided that the 
Xpon request cf *e "nion, resuh m t— » o^^^^^^ ^ ^^ 

Union has given die employee four (4) days "O"^™ termination under dus section. 
noTbeenmetanddiat his delinquent tende^h^jtabU^^^^^^^^ 

The Employer shall not be obligated '» ^™f^ ™f' "L. such membersUp was not 
Union: (a) if he has reasonable S^-^^f^^^^^^^Ucable to odier members", or W- 

isrr^qrdtrrdSfoSSo:^/— * 

^^crnaaonalUnionKepresentaUvesand^eB^-;^"^^^^^ 

Union shall have access to the E»f J^^' '*f„;^^,„3Ure that die provisions of this 

-s^t tT^C:^^ -- - - -— ^^ ="' " "" ^ 

:_»»^or«. vtHth the iob orogress. 



Agreemciii oiv «v— > » 

interfere with the job progress. 



ARTICLE V 
HIRING PREFERENCE 



•«K ;n the territorial jurisdiction of the 
The employer agrees that when hiring any employe to-yPbj^^^^^^ 

;._•:. offio. hv 4:30 D.m. of the previous day. 



5 ofNew Jersey. inccmiiiv,jw. = 

uln Office by 4:30 p.m. of the previous day. 



12 
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A. 



B. 



A. 



ARTICLE VI 
STEWARDS 



u r*;A« <tee that the number of men 
fte job, and try to have th. same Mj^ei I^e«^^^^ 

^er..B.cUa,e..MUeaC— e.me.be..^no«^.^=™io«a.««s.a«cfeacH 



job 

ARTICLE Vn 
APPRENTICES 



B. 



C. 



, • r ♦i,«;nHn^trv the necessity for employment 

of apprentices and/or apprenUce "°f°7'^f iS!S321«»»P«««'"°'^°™*° 
LAsretment Apprentices shaUbegivenamnmwnotJZ^^^^^^ 

!^*'fbHckorblockprovided.hev^«a™M,l.^T^^^ 

S:^tXS°^;S;S's'^^-ve.opedror.naso..cra«tra.m. 

incorporated herein by reference. 

d^gnated by the state Joint Apprenticeship Committee. 

^ , ,i„ii iv! reauired to serve a probationary 
After 12 weeks otpre-jobttainmgapp^nticessl^re^ ^ ^^^ 

period of 30 days of '"'P'T'X 1a"^ ^Sf^Uon of L period, credit vnU be 
contributions «iU be reqvnred. '^"^^f^~J apprenticeship term. Durmg the 
riven for this time served as part of the ™^=Jj.7^„j„ticeship agreement may be 
^obationary I«riod.theterminattonorcan«Uat^o^ftt'^«'^^P^ p„^ 

Er^iar=;^^rrS--r»Uo.--»"^-^--- 
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of Apprenticeship and Training of the final action taken. 

Apprentices shall be paid not less than ti,e following percentages of tiie journeyman's basic 

wage rate. 

First six months or 500 hours: 50% of Joumeyman;s Basic W^e ^e 

Second six months or 500 hours: 55% of Journeyman s Bas c W^e R^ 

Third six months or 500 honrs: 65% of Journeyman s Basic Wage tote 

Fourth six months or 500 hours: 75% of Journeyman s Baste W^e Ra^e 

Fifth six months or 500 hours: 85% of Journeyman s Basic Wage toB 

Sixth six months or 500 hours: 95%ofJoumeyman-s Basic Wage Rate 

Durinc ttie first year of apprenticeship, after the probationary period, fttage toefit 
corLtions^I^ reqld for the Welfare Fund at 50«/.. Noofljer fa|C ^^ft 
c^nSbutionsshallberequiredfortinsperiod. Deductions forcheckoffdues^BA^AC 

Sd be made acconJing to Schedule "B" attached hereto. Commencmg with *«»«>»* 
yt of apTrenticeship (tod six-months). fiinge benefit contributions and check off 
deductions shall be made accordmg to Schedule "B" attached hereto. 
Apprenticesmayberequiredtoattendrelatedtrainingclassesduringperiodof apprenticeship 
as directed by the Joint Apprenticeship. 



ARTICLE Vni 
FOREMEN 



"Se worked by foremen shall be compensated for at proper overtune rates. 



ARTICLE IX 
TRAVELING CONTRACTORS 



WhentheEmployerhasanyworkspecifiedinAniclelllofthisA^^^^^^^ 

of the area covered by this Agreement and wxthm the 2Jf.%X^^to Spto^r^es to 

affiliate of the International Union of Bricklayers and Allied ^5^^°^^? ' ^^^^ 

abide by the full terms and conditions of the ^B-^-j.^^^^f;^^^^,^^^^^^^^^^ 

covered by this Agreement who are sent to projects ^^^^^j^^^/^ J^^^^^^^^ Agreement 

shall be paid at least the established mimmum wage scale specified m Article A ot tms gr 
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but in no case less than the established minimum wage scale of the local Agreement covenng the 
territory in which such work is being performed plus all contributions specified m thejobsite local 

Agreement. The Employer shall in all other matters be governed by the P^^^"! f^^^^^^^^^^^^ 
the jobsite local Agreement. If employees are sentto work onaprojectmana^av^e^^ 

local Agreement covering the work specified in Article III of this Agreement, the full terms and 

conditions of this Agreement shall apply. 

ARTICLE X 
WAGES, BACPAC, AND LOCAL DUES CHECKOFF 

A. The hourly wage rates for ail employees performing work covered under this Agreement 
shall be as listed on Schedule "B" attached hereto. 

B The Union shall have the option of allocating a portion of all of the incre^es in wage rates 
fortheperiodsbeginningNovemberl,1999andallsubsequentincreasesthereafter, among 

the various benefit fimds specified in Article XI. 

C The Employer shall deduct from the wages of each employee who has signed a check-off 
authorization conforming to federal law and transmit monthly to the Union (or to any agency 
designated by said Union for the collection of such money), the sum for each hour paid 
which the Union has specified, or specifies from time to time and so advis^ the Employer 
in writing, as the portion of each employee's Union dues to smd Umori^ to its toemationd 
Union, or to any other affiliate of the International Union, subject to check-off THe sums 
transmitted shall be accompanied byastatement,inaform specified bytheUmon.reportmg 

the name of each person whose dues are being paid and the number of hours each employee 
has been paid. If the employee does not sign a dues check off authorization card, he shall 
report to the union hall to pay the weekly dues. 

D The Employer agrees to deduct an amount from the pay of each employee, who is aunion 
member and who executes a voluntary check-off authorization forni for the Bricklayers and 
Allied Craftworkers Political Action Committee (BACPAG). Deductions^ be in the 
amount and at the intervals specified on the check-off authorization form. TlieEinploy^ 
agrees to transmit BACPAC deductions to the Treasurer of BACPAC, and shall be 
accompanied by a list of tiie names of those employees for whom BACPAC deductions have 
been made and tiie amount deducted for each employee. 

ARTICLE XI 
JOINTLY TRUSTEED FUNDS 

In^'addUion to the wages and other payments herein provided for, the Employer agrees to pay 
specified conttibutions to the following designated funds. 
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A. Bricklayers and Trowel Trades International Pension Fund 

1 , The contribution to the Bricklayers and Trowel Trades International Pension fund 
(IPF) shall be as listed on Schedule "B" attached hereto for each hour or portion 
thereof, for which a covered employee receives pay. 

2. The payments required above shall be made to the Bricklayers and Trowel Trades 
International Pension Fund, which was established under an Agreement and 
Declaration of Trust, dated 1 July 1972. 

B. Local Pension Fund „ , . , „t,„ 

1. The contribution to the Local Pension Fund shall be as listed on Schedule B 
attached hereto for each hour or portion thereof, for which a covered employee 
receives pay. 

2. The payments required above shall be made to the territorial Local Pension Fund 
which was established under an Agreement and Declaration of Trust All Local 
Pension Funds remitted on behalf of an employee shall be forwarded in whole to the 
employee's Home Local Pension Fund. The Home Local Funds shall credit any 
excess monies remitted for the Pension Fund to the employee's Annuity Fund. 

C. Local Annuity Fund 

1. The contribution to the Local Annuity Fund shall be as listed on Schedule "B 
attached hereto for each hour or portion thereof, for which a covered employee 
receives pay. 

2. The payments required above shall be made to the territorial Local Annuity Fund 
which was established under an Agreement and Declaration of Trust. All Local 
Annuity Funds remitted on behalf of an employee shall be forwarded in whole to the 
employee's Home Local Annuity Fund. The Home Local Funds shall apply any 
excess monies remitted for the Annuity Fund to the employee's Pension Fund. 

D. Bricklayers and Allied Craftworkers Statewide Welfare Fund 

1 . The contribution to the Bricklayers and Allied Craftworicers' Statewide Welfiare Fund 
shall be as listed on Schedule "B" attached hereto for each hour or portion thereof, 
for which a covered employee receives pay. 

2. The payments required above shall be made to the Bricklayers and Allied 
Craftworkers' Statewide Welfare Fund which was established imder an Agreement 
and Declaration of Trust, dated May 1, 1988. 

E. Industry Advancement Fund 

The parties hereto do hereby establish an Industry Advancement Fund pursuant to the 
requirements of the Labor - Management Relations Act, the Internal Revenue Code and all 
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applicable laws and the agreement of the parties for the purpose, in all lawful ways, of 
promoting the increase of commercial, institutional, public and industrial building 
construction throughout the State ofNew Jersey and the adjoining areas within the territorial 
jurisdiction of the unions by providing building owners, architects, engineers, builders, 
contractors, private and public funding institutions and agencies, government agencies and 
any others, directly or indirectly, with the building construction industry information, data 
and other information to communicate the advantages of sound, durable and economical 
construction that will provide a high degree of service, utilization and benefit to the public 
by the utilization of union affiliated contractors. The purpose of the Fund shall be to foster 
and promote the continued utilization and expansion of union construction, particularly 
utilizing union members of the Bricklayers 8c Allied Craftworkers union, in prospective 
projects throughout the State of New Jersey. 

In order to cany out this agreement, the parties hereto shall execute such agreements of trust 
and other documents necessary in accordance with law, which documents shall include the 
following terms which are agreed to and incorporated into this contract: 

1 . The Employer shall make the following contributions for each hour worked by each 
member of the Bricklayers & Allied Craftworkers union to the Industry Advancement 
Fund created hereby: 

Effective November 1, 1999 through December 31, 1999: $.15 per hour 
Effective January 1 , 2000 through October 3 1 , 2000: $.20 per hour 

Effective November 1 , 2000 through October 3 1 , 200 1 : $.25 per hour 

The parties shall meet to discuss additional increases to the IMI and lAP prior to 
November 1, 2001. Sziid increases shall not exceed $.05. 

2. The Bricklayers & Allied Craftworkers' Health & Welfare Fund Office shall collect 
and distribute such fimds. 

3 . Effective January 1 , 2000, the Building Contractors Association of New Jersey and 
the Masonry Contractors of New Jersey agree to allocate $.01 of the Industry 
Advancement Fund contribution to the International Council of Employers of 
Bricklayers & Allied Crafhvorkers (I.C.E.) Said contribution shall be forward to 
I.C.E. by the Masonry Contractors of New Jersey. The remaining contribution shall 
be divided as follows: 

BCANJ: 50% 

Masonry Contractors of New Jersey: 50% 

In such case as the parties opt to discontinue the $.01 zdlocation to I.C.E., said $.01 
contribution shall be distributed equally between the BCANJ and the Masonry 
Contractors of New Jersey. 
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4. The BCANJ and the Masonry Contractors of New Jersey shall utilize said fiinds in 
a manner consistent with the terms of the trust including the lease or purchase of 
materials, supplies and equipment, the lease of premises or purchase of premises, the 
employment and retention of professional counsel, the engagement of administrative 
and other employees, and all other appropriate expenses and expenditures vMch 
comply with the purposes of the trust and law. However, in all circumstances, it is 
the intention hereto that the said Fund shall be used to promote the following industry 
wide activities for the benefit of the contractors utilizing members of the Bricklayers 
& Allied Craftworkers union including accident prevention, education, research, 
public relations, industry relations, labor relations, market development, 
standardization of contracts and specifications and all other such appropriate 
activities. 

5. Although the Industry Advancement Fund is designated a "contribution" it is 
expressly understood and agreed that the said sum payable to said Industry 
Advancement Fund is not intended to be and is not a contribution to employees and 
no employee of Employer has any proprietary interest in said funds. 

6. The Industry Advancement Fund shall pay the Bricklayers & Allied Craftworkers' 
Health and Welfare fund 2% of all amounts collected as reimbursement for expenses 
incurred in connection with the collection services rendered. In addition the 
Bricklayers & Allied Craftworkers' Health & Welfare Fund shall not be responsible 
for collection of any delinquent amounts owed by any employer. 

F. International Masonry Institute (IMI) 

1 . The masonry industry in the United States and Canada has great and definable needs 
in the fields of apprenticeship and training, advertising and promotion, research and 
development, and labor/management relations which must be met if the industry is 
to grow and prosper. The parties to this agreement believe that the International 
Masoiuy Institute is the most effective and efficient instrument for meeting these 
needs because it offers the greatest possibility of integrating activities in these 
program areas in an effective manner and coordinating themthrough a^ s 
regional/international system. 

2. In order to properly finance IMI programs, the ultimate objective is to provide, 
through collective bargaining, contributions firom the total hourly wage and benefits 
packa^ge, as listed on Schedule "B" attached hereto. 

3. With IMI funding from New Jersey, IMI will be able to provide advertising and 
promotion, research and development, apprenticeship and training, and 
labor/management relations programs directed specifically to this area. With these 
principles in mind, the parties agree to contribute the amounts listed on Schedule "B" 
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The payments required above shall be made to the International Masoniy Institute, 
which was established under an Agreement and Declaration of Trust, 14March 1981, 
as the successor trust to the predecessor International Masoniy Institute (established 
under an Agreement and Declaration of Trust, 22 July 1970) and/or to the 
predecessor International Masonry Apprenticeship Trust (established under an 
Agreement and Declaration of Trust, 6 November 1974). 

G. New Jersey State Apprentice Fund 

1. The contribution to the New Jersey State Apprentice Fund shall be listed on Schedule 
"B"attached hereto for each hour or portion thereof, for which a covered employee 
receives pay. 

2. The payments required above shall be made to established New Jersey State Fund 
office which was established xmder an Agreement and Declaration of Trust 

Section 2. 

In order to facilitate the establishment of the same wage and fringe benefit structure within Local No. 
5, it is agreed that no other funds other than the Welfare, Pension, International Pension, Annuity, 
Apprentice, IMI, lAP, Labor Management, BAG PAC and Defense Funds shall be contributed to as 
of November 1, 1999. 

Section 3. 

The Employer hereby agrees to be bound by and to the above stated Agreements and Declarations 

of Trust, as though he had actually signed the individual documents and further agrees to be bound 

by all actions taken by the Trustees of these funds pursuant to said Agreements and Declarations of 

Trust. 

Section 4. 

The Employer hereby irrevocably designates as its representative on the above stated Boards of 
Trustees such Trustees as are now serving, or who vnll in the future serve, as Employer Trustees, 
together with their successors. 

Section 5. 

For the purpose of this Article, each hour paid for, including hours attributable to show-up time, and 

all other hours for which pay is received by the employee in accordance with this Agreement, shall 

be counted as hours for which contributions are payable to each fund designated in Section 1 of this 

Article. 

Section 6. 




to, journeymen, apprentices, helpers, trainees and probationary employees. ^"""yafdwo^sNmna 
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Section 7. 

All contributions shall be made at such time and in such a manner as the Trustees require; and the 
Trustees shall have the authority to have an Independent Certified Public Accountant audit the time 
books, payroll and wage records of the Employer for the purpose of determining the accuracy of 
contributions to the funds designated in Section 1 of this Aiticle. Any Employer found, as a result 
of an audit ordered by the Trustees of one of the fringe benefit funds, to have been substantially 
inaccurate in reporting shall be charged in full costs of such audit. 

Section 8. 

If the Employer fails to make any contribution specified in this Article, within twenty (20) days after 
the date required by the Trustees, the Union shall take whatever steps are necessary, including the 
withdrawal of manpower, to secure compliance vwth this Agreement, any. other provision hereof to 
the contrary notwithstanding, and the Employer shall be liable for all costs for collection of payments 
due together with attorney's fees and such liquidated damages as may. be assessed by the Trustees. 
In the event ajob is stopped due to delinquent fringe benefit payments by the employer, crafhvorkers 
shall be compensated a day's wages for each day the delinquency continues, not to exceed five days. 
The Employer's liability for payment under this article shall not be subject to or covered by any 
grievance or arbitration procedure or any "no strike" clause which may be provided for or set forth 
elsewhere in this Agreement. 

Section 9. 

Management's appointments to the aforementioned Jointly Trusteed Funds are to be made equally 
by the Building Contractors Association of New Jersey and the Masonry Contractors ofNew Jersey. 
The Building Contractors Association of New Jersey and the Masonry Contractors of New Jersey 
shall only have the right to the appointment of trustees if and when the existing Trust Funds of the 
predecessor local unions of the International Union of Bricklayers and Allied Craftworkers, Local 
Unions No. 4 and 5 are merged into statevdde benefits funds. Neither the Building Contractors 
Association of New Jersey or the Masonry Contractors of New Jersey shall have the right or 
authority to appoint trustees to any trust fund of a predecessor local union unless and until a 
statewide merger of the Trust Funds occur, except if trustees are currently appointed by either the 
Building Contractors Association of New Jersey or the Masonry Contractors of New Jersey, that 
authority shall remain. 

Section 10. 

The Labor/Management Fund established under an Agreement and Declaration of Trust, shall be 
used to enhance the economic development and competitiveness of the tmionized masonry industry, 
to assure the effective enforcement of prevailing wage laws and to provide for stable labor- 
management relations. The parties to this agreement shall appoint trustees to this fund in the same 
manner in which appointments are made to the Statewide Welfare Fund. 

G HOiONIHSVM 
. V0IU3WV dO 

Section 11. suoiovuinoo 

The parties agree to establish a Committee to explore the concept and fundirif^^'g^p^for 

Market Recovery Program. 

Assjap /W8N ^0 
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ARTICLE XII 
HOURS WORK, OVERTIME, SfflFTS, AND HOLIDAYS 

A. The standard work day shall consist of eight (8) hours of work with flexible starting and 
quitting times between the hours of 7:00 a.m. and 4:30 p.m. with a 30-minute unpaid lunch 
hour occurring in the middle of the shift. The standard work week shall consist of five 
standard work days commencing on Monday and ending on Friday, inclusive. The normal 
starting and quitting times may be changed by mutual consent of the Employer and the 
Union. 

B . AH time worked before and after the established eight (8) hour day, Monday through Friday, 
and all time worked on Saturday shall be paid at the rate of timeiand one-half. AUhours 
worked on Sundays and holidays shall be paid at the double time rate. If a crafiworicer 
works through any portion of their lunch they shall be paid one hour. 

If any of the foUowmg trades: Carpenters, Laborers, Ironworkers or Operating Engineers 
Locals, with whom the BCANJ negotiates, receive a more beneficial overtime rate, the 
Bricklayers will be paid the higher overtime rate. 

C. A make-up day may be worked on Saturday providing it is mutually agreed to by the union 
and the employer and provided that the following conditions are satisfied: 

1. A make-up day on Saturday can be utilized provided 24 or more hours are worked 
during the course of the calendar work week, Monday through Friday. 

2. It is not mandatory for an employee to woric on a make-up day and it is at their choice 
and discretion. No negative actions or retribution shall be taken by the employer 
against any employee who chooses not to work a make-up day. 

3. The sole reason for the loss ofhoursduringlhe calendar work week must be weather 
conditions to qualify for a make-up day. 

4. Any time worked before the established starting time or after the established 
quitting time on a make-up day shall be paid at the applicable overtime rate. Any 
hours worked on a Saturday make-up day that exceed 40 hours shall be paid at the 
applicable overtime rate. 

5 . If employees are unable to work a make-up day, the local union shall be given the 
preference to supply the remainder of the employees needed for that day. 

C HOlONIHSVM 

6. There shall be no addition to the previously established crew size fgy^el^^e-u] 
day. 1VU3N33 aaivioossv 
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Any employer who violates the above provisions shall be prohibited from utilizing the make- 
up day for the duration of this Collective Bargaining Agreement. The employer has the right 
to file an appeal with the Joint Arbitration Board defined in Article XV of this Collective 
Bargaining Agreement Said appeal shall be heard within five (5) days from the date filed. 
During the appeal process the employer shall be prohibited fixjm utilizing the make-up day 
provision. 

D. The parties to this Agreement recognize the desirability and in some cases absolute necessity 
of coordinating the shifts to be worked with the other trades involved on the project and the 
customer's work schedule. If shift work is necessary and it is mutually agreed to by the 
union and the employer, the following schedule shall prevail: 

When a two shift schedule (including a day shift) is established, Ae first or day shift shall 
be established on an eight (8) hour basis. The second shift shall be established on an eight 
(8) hour basis and paid the base rate plus 15%. 

When a three shift schedule is established, and mutually agreed to by the Employer and the 
Union, the following conditions shall prevail. The day shift shall be established on an eight 
(8) hour basis, the second shift shall be established on a seven and one-half (7 Vi) hour basis, 
and the third shift shall be established on a seven (7) hour basis. The first shift shall receive 
the base or regular hourly rate. The second shift shall receive the base hourly rate plus 1 5%. 
The third shift shall receive the base hourly rate plus 20%. 

When there is no day shift and a second shift or third shift is established and mutually agreed 
to by the Employer and the Union, the following conditions shall prevail. The second shift 
shall be established on an eight (8) hour basis. The third shift shall be established on an eight 
(8) hour basis. The second shift shall receive the base hourly rate plus 15%. The third shift 
shall receive the base hourly rate plus 20%. 

The percentile premium, when addedto the base rate, shall be termed the regular hourly 
rate. Shift hours for the second and third shifts shall be suchastoconform to the day shift 
and in no case shall an employee work on more than one shift wdthin a 24 hour period. 
When an irregular shift must be established, the percentage premivun shall be 1 5% above the 
base rate. 

All time worked before and after a regularly established shift shall be paid at the applicable 
overtime rate. When a portion of a regular established shift worics into Saturday, Sunday or 
a Holiday, that time worked shall be paid at the established shift rate. 

E. The Employer agrees to recognize the following holidays: New Year's Dayj P^jtow? ^ay^^,-^ 
Memorial Day, Fourth of July, Labor Day, Presidential Election Day, V\StefailS*' Daj^-^^ 
Thanksgivmg Day, and Christmas Day. Holidays falling on a Sunday sbal^flQSefS^d th&T^^T^ 
following Monday. The above holidays are subject to renegotiation based'^i^SIS §^S6!nents 
established vdth other trades. Assiar /waN ^o 
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ARTICLE Xin 
PAYMENT OF WAGES & FRINGE BENEFITS 

All employees working under this Agreement sliall be paid in cash or by check weekly on Thursday, 
or another day if mutually agreed between the busmess agent and the employer, before quitting lime 
and within 72 hours after thcdosing of the pay for the week. When employees are unable to work 
on pay day due to inclement weather, the employee shall be paid before 12 noon in absence of 
reasonable cause for delay. An employee being laid off shall be given his final paycheck in full for 
all hours of employment one hour before layoff. When working overtime, the one hour notice of 
layoff does not apply. In the event an employer issues a paycheck and there are insufficient funds 
in the employer's account, the employer, on the next working day, will bring either cash or cashiers 
checks to the jobsitc to cover the paychecks and all penalties. Failure to do so will result in 
immediate withdmwal of all craftworkcrs from the job. Employees will be compensated by the 
employer for all lost time until the matter is resolved. If a second violation occurs, all payrolls shall 
be in either the form of cash or cashiers checks. Fringe benefits will be paid on a weekly basis, 
except that Association Members may pay monthly. Monthly payments shall be due to the nmd(s) 
on or before the fifteenth day of the month immediately following the month during vMch the 
contributions were earned. Should an Association Member become delinquent, they may be 
required by the ttustccs of the benefits funds to remit weekly payments. 

ARTICLE XIV 
WORKING CONDITIONS 

A. Overhead Protection: If any work is being performed overhead, all Employees must be 
protected on all outside scaffolds by two inch (2") planks, a covering shall be suppUed oyer 
aU stairwells, hatches, shafts, etc., no more than two (2) stories overhead and two (2) stones 
below in shafts. 

B- Hard hats are to be supplied by each employer. Failure to wear hard hats is cause for 
dismissal. 

C Lines: AU contractors must furnish the men with lines. The linesmust not be raised tnore 
than one (I) course at a time. No bricklayer shall spread moitar before the Ime has been 
raised. However, a trig brick can be raised one (1) course before raismg the hne. Lines on 
adouble unit wall shaU be used on both sides ofawall eight inches(8")orovermthickness 

and on all units of masonry over four (4) feet in length. 



D. Porwble Sanitation Units: Suitable portable sanitation units shall be erected on all jobs 
which shall be kept in sanitary condition. Portable samiatton units shall^^be built m 

. _ _ -—.Ada « .« « .^ui..M«iw H\ £ 



accordance with State or Municipal health laws. ^'--^ '" 



3yf!i'.jYu-NC3 Sla.l 

E CuttingTools:Whereemployeesareemployedoncuttingmasoniy.theemployer.s&iillhave 

aU cutting tools sharpened. ^"io^SoS'sJ? 
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F. Where machines are used for the cutting of masonry units, a wet saw shall be used. A dry 
saw may also be used provided that the proper safety protection is fiimished. It is agreed that 
in order to protect the health and safety of employees the dry cutting of masonry units by 
means of hand-held, gas powered or electrical, portable "chop saws" and skill saws, and the 
dry grinding of masonry materials shall be done in a designated area away from craftwoiicers 
if at ail possible. It is the responsibility of the employee to adhere to the established 
restrictions for said designated areas. Dry cutting shall be permissible provided applicable 
water attachments are used. In all cases, employees shall be provided with proper respirators 
as part of a complete respiratory protection program which shall include proper selection, fit 
testing and air monitoring, and eye protection in accordance with OSHA standards. It is the 
employee's responsibility to utilize proper protection. The employee operating the machine 
shall be allowed ten(IO) minutes to clean up at 12:00 noon and quitting time. 

G. Gutting and Mechanical Devices: Where air gims or other mechanical devices are used for 
the purpose of cutting chases, opening, etc., in brick work, such gun or device shall not 
exceed fifteen (15) lbs. weight. When such device exceeds fifteen (15) lbs., the employer 
may use a laborer to assist the bricklayer in handlmg the gun, but there shall always be one 
bricklayer on each gun in use. All cutting, when done by hammer and chisel, shall be done 
exclusively by the bricklayer. Where a bull and sledge hammer is used, there shall be a 
composite crew of bricklayers and laborers. (The bricklayer foreman shall have complete 
authority over all men employed in this phase of work.) All cutting out of brick work, 
pointing, washing down, caulking cement and lime waterproofing washing of brick, or slabs, 
used in floor arches shall be done by bricklayers, and where scaffolding is used in the above 
work wire rope shall be used. 

H. Pointing: All pointing and joining of brick work shall be done by journeymen who built 
same, if possible. 

I. Cement Block: Bricklayers and stone masons to set all cement blocks and all masomy units. 

J. Gork Block: All cork block (Styrofoam Sheets), and substitutes thereof, shall be laid by 
bricklayers. 

K. Gaulking: All pomting and caulking of windows with cement or composition to be done by 
bricklayers, by either gun, trowel or any other method. 

L. Stone Work: All renovation, cleaning, and pointing of stone to be done by this union. 

M. The setting, aligning and erection of all precast slabs and the setting and leveling of all 
bearing plates for structural steel or machinery shall be done by the members^e^^facabove 
local umon. shoiovuinoo 




1VU3N3S oaivioossv 

N. Gomposite crew on all precast panels. Setting of all other masonry panelS^slMt'be'llie work^ 

of BAG Members. Aasjar aabn jo 
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O. 



All brick or block panels shall be erected by union bricklayers. 



P. Waterproofing: All transparent waterproofing applied to brick or stone work with brush or 
spray to be done by bricklayers. 

Q. There are to be two men on all blocks weighing 40 lbs. or more. 

R. Scaffolding: No block 6" or over in size shall be built more than six (6) courses in scaffold 
height. Where blocks of 100 lbs. or over are used, a pony scaffold is to be erected when the 
wall is three (3) feet high, for the easier laying of these blocks to the next scaffold height. 

S. Water: Water containers and sanitary drinking cups shall be provided on all jobs to be 
furnished by all contractors at all times. 

T. Shanty and Stoves: Where there are not more than ten (10) men employed on ajob, a shanty 
house shall be erected exclusively for the bricklayer, and it shall contain not less than eighty 
(80) square feet of floor space. Where there are more than ten ( 1 0) men and not more than 
twenty (20) men, the shanty house shall contain not less than one hundred and fifty (150) 
square feet of floor space. Where there are more than twenty (20) men and not more than 
thirty (30) men it shall contain not less than two hundred (200) square feet of floor space but 
where there are more than thirty (30) men employed the same proportion shall apply. Where 
there is a shanty and no elevator located in the building it shall not be above the ground floor 
unless elevator is provided except on alterations where it will be placed to suit the 
convenience of the contractor. 

U. Ample provision shall be made to protect all bricklayers levels on all outside scaffolds. 

V. It shall be deemed unsafe to run any brick work up more than 6 courses or 16" whichever is 
less without backing up in cavity walls or any masonry walls which does not utilize a brick 
header course. 

W. Contractors shall provide a two foot clear, planked working area beyondthe building wall 
when bricklayers or stone mjaons are working off new footing on or below grade. 

X. There shall be a clothing allowance of fifty cents (.50) per hour minimxmi on all fire brick 
work paid by contractor. 

Y. There will be one coffee break in the morning not to exceed ten (10) minutes. There shall 
be an afternoon coffee break not to exceed five (5) minutes at the place of worL 

.^Z IIOiONIHSVM 

Z. All mortar tubs will be raised to at least sixteen inches, not to exceed thirty inchesy io 

SbOiOVUiNOO 
^Vb=N30 QaiVIOOSSV 

AA. All rubber gloves and goggles to be furnished by the contractor for all wasMngRltywifl. 

Assiar f^^U iO 
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BB. All work on high stacks, the contractor will pay a premium wage of 22% above the wage 
scale. 

CC. All scaffolds will be kept at least four (4) inches below the wall. 

DD. If an employee works past the full hour and must stop because of inclement weather 
conditions, he shall be paid for the full hour, but is not to leave the job until expiration of 
said hour. No employee shall start work on the half hour. 

EE. If an employee reports to work and is not started but requested to stay on the job by the 
contractor, the employee shall be paid for all time prior to starting or until informed that no 
work shall be performed. 

FF. In the event that due to failure or breakdown of machinery or equipment a work stoppage 
occurs between starting time and 12 noon, men shall be paid until noon. Employees must, 
however, remain on the job until noon. In the event that due to failure or breakdown of 
machinery or equipment a woric stoppage occurs between 12:30 p.m. and 3 :30 or 4:30 p.m., 
employees shall be paid imtil 3:30 or 4:30 p.m. Employees must remain on the job until 
3:30 or 4:30 p.m. 

GG. When a job does not start at the regular starting time, it will be the duty of the Foreman to 
notify the Shop Steward, personally, two hours after the designated start regarding the work 
conditions. It is clearly understood and agreed the employer will not send anyone to work 
on a job working during inclement weather unless all of the men regularly employed on that 
job who showed up for woric at starting time are started first. Nothing herein contamed shall 
be construed to deny the saw men, lay-out men and steward regularly employed on the job 

fi-om working at anytime at their respective job assignments if they are needed. 

ARTICLE XV 
GRIEVANCE PROCEDURE 

A. The parties to this Agreement shall establish a Joint ArbitrationiSoard consisting of two 
representatives of the Building Contractors Association of New Jersey, two representatives 
of the Mason Contractors of New Jersey and four representatives selected by the Local 
Union, to resolve disputes over the interpretation and application of this Agreement The 
boards shall meet at least once a month, or on call, to settle complaints, abuses or grievances. 
It is further agreed that should occasion require any alterations or amendments to this 
Agreement, the party desuing such alterations or amendments shall submit same in writing 
to the Board. The Employer and union representatives at a session shall have an equal 
number of votes on all matters coming before the Joint Arbitration Board,^'r6ga^W»5pf the, 
number of Employer or Union representatives present at a session. suoiovuiNoo 

1Vd3N33 Q3iVI0OSSV 

B. It is soecifically agreed that any controversy arising out of this Agreement mvolvmg the 
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interpretation of its terms and conditions, shall be settled in accordance with die grievance 
proccduH! set forth in this Article. No grievance shall be recognized unless it is called to die 
attention of the Employer by the union or to the attention of the Union by die Employer 
within five (5) days after the alleged violation is committed or discovered. 

C. Grievances shall be handled in the following manner: 

I. The grievance shall be referred to the jobsite union steward and to an employer 
representative for adjustment 

2 If the grievance cannot be settled pursuant to paragraph 1 of diis Section, the 

grievance shall be inferred on the following day to theausincss Manager of the 
Union and the Employer. 

3. Iftfie grievance cannot be setdedpursuant to paragraph 2 ofthis Section within three 
(3) working days excluding weekends and holidays, the grievance shall be submitted 
vrithJn 48 hours to the Joint Arbitration Board for consideration and settlement. 

4. If the Joint Arbitration Board cannot reach a satisfectory settlement within five (5) 
working day, not including weekends and holidays, following a referral of the 
grievance to the Board, it shall immediately select an impartial arijitrator to review 
with the Board all evidence submitted relating to the dispute and then cast the 
deciding vote. If the Arbitration Board cannot agree on an impartial arbitrator, then 
the matter shall be submitted to the American Arbitration Association for a decision. 
All expenses of die Impartial party shall be borne equally by flie Employer and the 
Union. The decision reached by the Joint Arbitration Board witii tiic assistance of 
tiie impartial arbitrator shall be final and binding upon all parties. 

D, When a settlement has been reached at any step of this Grievance Procedure, such a 
settlement shall be fmal and bindmg on aU parties, provided, however, that in order to 
encourage die resolution of disputes and grievances at Steps 1 and 2 of Section C of tiiis 
Article, tiie parties agree that such settlements shall not be precedent-setting. 

E. The time limits specified in any step of tiie Grievance Procedure may be extended by mutual 
agreement of die parties initiated by tiie written request of one party to die otiicr, at die 
appropriate step of die Grievance Procedure. However, Mure to process a grievance , or 
failure to respond wifliin tiie time limits provided above, widiout a wntten request for an 
extension of time, shall be deemed a waiver of such grievance widiout prejudice and shall 
create no precedent in tiie processing of and/or resolution of like or similar grievances or 
disputes. 



V^H^W¥ to 




JURISDICTIONAL DISPUTES .«< . jyuinoo 

A. In order to avoid jurisdictional disputes which have such a demoralizing effect upjj thc^^^ ^^ 
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progress of the construction work, it is agreed that only B.A.C. Members will be employed 
on work vdiich is recognized as coming under the jurisdiction of the International Union of 
Bricklayers and Allied Craftworkers as: 

1 . Granted by the A.F.L. - C.I.O. 

2. Determined by a Joint Board consisting of four representatives from the Local 
Unions, two representatives from the Building Contractors Association of New 
Jersey and two representatives from the Mason Contractors of New Jersey. 

3 . As established by practice of Employers within the area designated herein whenever 
(1) or (2) above are not applicable; 

4. It is the intent of the parties that wherever a job decision shall be deemed to be 
strongly indicative of the area practice, the Bricklayers & Allied Craftworkers Local 
Unions will advise all personnel affected to make friture assignments accordingly. 

5. It is fiirther the intent of the parties hereto that wherever possible, and whenever the 
contractor can reasonably foresee a jurisdictional dispute, the contractor will call a 
pre-job conference with the Local concerned and the contractors agree that when no 
agreement is reached, at the request of the Union, the contractor will join in the 
submission of the matter to the Joint Board. In the meantime, the work shall proceed 
by the craft in possession of the worL 

B. The Employer and the Unions agree to be governed by the terms and conditions of the 
Agreement, effective May 1 , 1995, as amended, creating the Joint Board for the setdement 
of any jurisdictional dispute; and the decisions of the Joint Board will be followed in good 
faith. 

ARTICLE XVI 
SUBCONTRACTING 

A. The Employer agrees not to sublet, assign or transfer any work covered by this Agreement 
to be performed at the site of a construction project to any person, firm or corporation, except 
where the subcontractor subscribes and agrees in writing to be bound by the ftill terms of this 
Agreement and complies with all of the terms and conditions of this Agreement, 

B. All charges ofviolationofthis Article shall be considered as a dispute and shall be processed 
in accordance with the provisions of this Agreement covering the procedures for the handling 
of disputes and the fmal and binding arbitration of disputes. o o r^oioNiHsvM 

•V0IU3HV dO 
SdOiOVUiNOO 
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ARTICLE XVII 
PRESERVATION OF WORK (Anti-Double Breasting) 

A. In order to protect and preserve, for the employees covered by this Agreement, all work 
heretofore performed by them and in order to prevent any device or subterfuge to avoid the 
protection and preservation of such work, it is hereby agreed as follows: If and when the 
Employer shall perform any work of the type covered by this Agreement at the site of a 
construction project, under its own name or under the name of another, as a corporation, 
company, partnership, or any other business entity, including a joint venture, wherem the 
Employer (including its officers, directors, owners, partners or stockholders) exercises either 
directly or indirectly (such as through family members) any significant degree of ownership, 
management or control, the terms and conditions of this Agreement shall be applicable to all 
such work. 

B. All charges of violations of Section A of this Article shall be considered as a dispute under 
this Agreement and shall be processed in accordance with the procedures for the handling 
of grievances and the final binding resolution of disputes, as provided m Article XV of this 
Agreement. As a remedy for violations of this Section, the arbitrator (or arbitration body) 
provided for in Article XV is empowered, at the request of the Union, to require an Employer 
to (1) pay to affected employees covered by this Agreement, including registered applicants 
for employment, the equivalent of wages lost by such employees as result of the violations, 
and (2) pay into the affected joint trust fimds established under this Agreement any 
delinquent contributions to such fimds which have resulted firom the violations, including 
such interest as may be prescribed by the trustees or by law. Provision for this remedy herein 
does not make such remedy the exclusive remedy available to the Union for violation of this 
Section; nor does it make the same or other remedies imavailable to the Union for violations 
of other sections or articles of this Agreement. 

C. If, as a resxilt of violation of this Article, it is necessary for the Union and/or the trustees of 
the joint trust funds to institute court action to enforce an award rendered in accordance with 
Section B above, or to defend an action which seeks to vacate such award, the Employer 
shall pay any accountants' and attorneys' fees incurred by the Union and/or thefiind trustees, 
plus costs of the litigation, which have resulted from the bringing of such court actioiL 

ARTICLE XVni 
NO-STRIKE/NO-LOCKOUT 

It is understood and mutually j^eed that there shall be no strikes or lockouts over a dispute 

concerning this Agreement during its term until the grievance procedures described in Article XIV 

have been exhausted and then only in the event a party fails or refiises to abide by a finalideoision, 

This Article shall not apply m those cases where an Employer fails or refiises to ma^^]jS(^le o| 

in part any payments required under this Agreement including all wages, local unioH^fraige>b©nefi' 

or other contributions that have been established through bona fide collective bargi^Smig. 

Aesjsp MOM ^O 
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ARTICLE XK 
SEPARABILITY AND SAVINGS PROVISION 

It is the intent of the parties hereto to abide by all applicable Federal and State statutes and rales and 
regulations made pursuant thereto. If any provision of this Agreement is held invalid by any court 
or governmental agency havmg jurisdiction, or if compliance with or enforcement of any provision 
of this Agreement is restrained by such tribunal pending a final determination as to its validity, then 
such provision or provisions shall continue in effect only to the extent permitted and all other 
provisions of this Agreement shall remain in force and effect 

In the event that any provision of this Agreement is held invalid, or enforcement of or compliance 
with any provision is restrained, the Union and the Employer shall enter into immediate collective 
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement, 
incorporating the substance of such provision to the extent allowable under the law, to be in effect 
during the period of invalidity or restraint 

ARTICLE XX 
MORE FAVORABLE CONDITIONS 

The Union hereby agrees that if it affords any conditions of a more favorable means to any other 
employer with whom it has a collective bargaining agreement who performs the same or similar 
work, that said more favorable condition shall automatically be incorporated in this Agreement and 
be afforded all members of the Association covered hereunder. 

ARTICLE XXI 
GENERAL UNDERSTANDING 

The Union agrees to cooperate with the Employer in meeting conditions peculiar to the job in v^ch 
it may be engaged. It will at all times meet and confer with the Employer, and similarly, tiie 
Employer will at all times meet with the Unioniespecting any questions or misunderstandings that 
may arise under the performance of this Agreement 

This Agreement constitutes the entire agreement between the parties, andany local or area practices 
or working rules which may be in conflict with the provisions contained in this Agreement shall be 
subordinated to this Agreement 

The Employer agrees that if it has not previously done so, it will, upon the Union's submission of 
evidence of majority status among its employees in the bargaining unit described herein, voluntarily 
recognize the Union as the exclusive representative as defined in Section 9(a) of the National Labor 
Relations Act, as amended, of all employees within that bargaining unit on all preseii6>andr'ftiture^ 
jobsites vrithin the jurisdiction of the Union. The Employer expressly agrees ^^IS^ no 
condition its recognition upon the results of an election conducted under the rCdt^iaRi^^atatior 
of the National Labor Relations Board. 

Aosjor M8N 10 
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IN WITNESS WHEREOF, we the authorized officers of the Building Contractors Association of 
New Jersey, the Masonry Contractors of New Jersey and the Bricklayers & Allied Craftworkers, 
Local Unions No. 4 & 5 have hereunto set our hands and seals this 3 ( ^%y of October, 1999. 



AuthortzUMtout^^MOit 





''Gerald Delia S«IU, Local No. 4 




Ra^ PcstOK, BCANJ 



.Local No. 4 
0, Local Mp. 4 



Daniel 





'''Jlyf^ 



Sal Remuu Local No. 4 



J^^^ DiRcnio, Local Nc.l 




d Scarano, Local No. 5 







LocalNo.5 





Richard Tolson, Local No. 5 
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MEMORANDUM OF UNDERSTANDING 

It is hereby agreed by and between the BuUding Contractors Association of New Jersey, Masomy 
ConS^Sw Jersey and aU affiUated local associations and the Jnternahonal Itoof 
Bricklayers and AUied Craftworkers Locals No. 4 & 5 that the local union's coUective bargainmg 
^fmeS^n said parties, which expires on October 31. 1999. shall hereby contmue in fall 
force and effect except as modified herem: 

I. THREE-YEAR AGREEMENT 

A. There shall be a total wage/ftinge package mcrease of $1.15 effective November 1, 

1999. In addition, there shall be a $.05 per hour mcrease to the IMI. 

B. There shall be a $.05 per hour increase to the lAP effective January 1. 2000. 

C There shall be a total wage/fiinge package mcrease of $1.20 effective November 1. 

2000. In addition, there shall be a $.05 per hour mcrease to the lAP. 

D There shall be a total wage/fringe package increase of $1^0 effective Novernbo: 1, 
2001 In addition, the parties shall meet to discuss additional mcreases to the IMI 

and lAP prior to November 1. 2001. Said mcreases shall not exceed $.05. 
E. The Agreement shall expire on October 31. 2002. 



n. FRINGE BENEFITS 

A itisaKreedthatfiingebenefitcontributionsbetweenLocalsNo.4&5shallbefaUy 
reciprocal. Language will bedevelopedandmutuallyagreedto by bothManagement 
and Labor regardmg the provisions for Reciprocityjof l^ringeBenefits. 

B hi order to facUitate the establishment of the same wage and fiinge benefit structure 
withm Local No. 5. it is agreed that no other fimds other than the Welfare, Pension, 

International Pension. Annuity, Apprentice, MI. lAP. Labor Management. BAG 
PAC and Defense Fimds shall be contributed to as of November 1 . 1999. 

C. The parties agree to establish a Committee to explore the concept and fimdmg 
mechanism for a Market Recovery Program. 
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C^oikcrs, Locals Unions No. 4 & 5. 



B. 



IV. SAFETY 

A. 



fY 

of masonry units by n»««^/'^i!?tSSL^fEw materials shall be done ina 
,a^" and skin saws. ^ the^B^^^^S^^^^^^^ 
designated area away ^"^/=^°'^'iSSns for said designated ^^^ 
the employeeto adhere ^.tiie^Uji^^^^^^ Inafl 

cutting shaU be penm^ble V^V^^^^' icspirators as part of a cwnplete 

cases, employees shall be P^^f .^^E^opcr selection, fit testing and 
respiratory protectionpro^mvdnchs^^ude^^^ ,,^^ 

air monitoring, and eye protection "V;^*^ ^ 
«nployee's responsibiUty to utdize proper protection. 

V APPRENTICES 

. • .™umof32hourspcrweektoperformthewori:of 

^. Apprentices dudlbe£v^a^umo«5f 
brick or block provided the wortc is avmim. 



B. Iheemployeragrccstoemployoneappicntice 
on a job site. 



VL OVERTIME 



for every five journeymen employed 



^^twif craftwotkersvrorkthroughanyportionof 
A Itshallbedarifiedintheconlxact^tif craftwotfce 

tiieir lunch they shall be paid one hour. 
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Memorandum of Underrtandteg ma i A 5 

Bricklayen & AUled Crtftworkers, Local Unions No. 4 & 5 

Vn. WORKING CONDITIONS 

A ifnnemnloveerenortstoworkandisnotstartedbmiequestedtostayonthejob^ 

informed that no work shaU be performed. 



B. 



TT.e contract shaU be clarmed to read that in the ev^t of M^ 
equipment or machinery a work stoppage occurs between tiie startmg tune an 
Noon, craftworkers shall be paid until 12 Noon- 



Vm. PAYMENT OF WAGES 

A. Intheeventanemployerissuesapaydxeckand^cre^in^ 

employer'saccoimt,theemployer.onthenextworiangday.vnUtog«^ 

Sm^ checks to the jobsite to cover the paychecks and a^f^^^'f : ^S^ov^ 
r^rrSimmediate withdrawal ofaUcraftworkersfiom the job. Em^oye^ 

checks. 
DC FRINGE BENEFIT FUNDS DELINQUENCIES 

A. Intheeventajobisstopp^iduetodeli^uent^eb^t^^^^^^ 

employer, craftworkers shall be compensated a day s wages eacn y 
delinquency continues, not to exceed five days. 
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Memorandam of Underrtanding 

Bricklayen &. Allied Craftworkers, Local Unions No. 4 & 5 



IN WITNESS WHEREOF, we the authorized officers of the BuUding Contractors Assodation of 
New Jersey, the Masonry Contractors of New Jersey and the Bricklayers & ^^^^^ 
LocalUnions No. 4& Shave hereunto set our hands and sealsthis 3 Istday of October, lyyv. 



Aut/iorized Management Representatives 




d Union Representatives 




'Gerald DeilaSaUa, Local No. 4 



Ralph Pastore,BCANJ 





Daniel GuefrenCtocalNo. 4 
Sal Renna, Local No. 4 



'^^^^Jo5epi^§peranza, MC of NJ^ — ^ 
j1 SchmMbeck, MCof NJ 
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